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In order to ensure a safe working environment, employees are respected, ethical business operations, and
compliance with environmental standards in iilyama's supply chain, iiyama has developed this Supplier Code of
Conduct ("Code"), which requires suppliers to strictly abide by this Code. iiyama also encourages suppliers to
require their downstream suppliers and contractors to agree and adopt this code. Suppliers' compliance with this
Code will be one of the considerations for iiyama's purchasing decisions. Suppliers who do not comply with this
Code or are unwilling to cooperate with audits may result in the termination of their business relationship with
iiyama. New suppliers must complete an evaluation of this Code before signing a contract with iiyama; original
suppliers (indicates that the previous version has been confirmed and signed) must confirm whether there is the
latest version of this Code and reconfirm whether it can be complied with before cooperating on a new project
every year. Signing this document means suppliers have already confirmed compliance with the content of this
Code and can be responsible for it.
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This Code consists of six parts. Parts A, B, and C are standards for labor, health and safety, and the environment;

Part D is the standard for business ethics; Part E is the elements required for a management system that can
implement this Code; Part F is others.

A. 551124 Labor Standards
UCAREERR 7 R ERB TS LS - iyvamat BECWE T Z BB EBE - IWREBARAES L - &
EEEES AUEMBEENST - AEFRASNRERAGNS
In addition to requiring suppliers to comply with this standard, iiyama also strictly follows it for our own

employees. This standard applies to all workers, including direct employees, any other type of workers,
regardless of whether there is a contractual employment relationship or not.
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Suppliers need to comply with the iiyama Code of Conduct (for labor): It can be downloaded from
Appendix II of the CSR report on the iiyama official website. The content includes "forced labor",
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"freedom of association and protection of the right to organize", "equal remuneration", "discrimination
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in employment and occupation”, "minimum age", and "child labor".
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Do not use child labor: "Child Labor" means under the age of 15 or under the age of compulsory
education. Suppliers shall have appropriate mechanisms to verify the age of workers.
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Working hours and wage: The working hours should not exceed the maximum limit stipulated by local
law. The number of hours worked per week (including overtime) should not exceed 60 hours, except in
emergency or exceptional circumstances. If overtime is required, suppliers must comply with local laws

and provide workers with appropriate remuneration or incentives. In addition, the basic salary of
workers must comply with local laws and cannot be lower than the minimum amount required by law.
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Non-discrimination: Suppliers shall commit to providing a workplace free of harassment and unlawful
discrimination. The company shall not discriminate against employees in recruitment and actual work,
or affect their wages and training opportunities due to race, skin color, age, gender, disability,
pregnancy, belief, political stance, etc.
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Human trafficking as defined in The Protocol to Prevent, Suppress and Punish Trafficking in Persons

Especially Women and Children, supplementing the United Nations Convention against Transnational
Organized Crime. Suppliers must prohibit using them as labor.
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In addition to minimizing the incidence of work-related injuries and illnesses, it is also important for suppliers
to provide workers with a safe and healthy working environment.
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Occupational Safety: Suppliers should regularly review whether the working environment poses risks
to the health and safety of employees and formulate improvement plans. If hazardous chemicals exist
in the working environment, they must be clearly marked and properly stored. In addition, reasonable
actions must be taken to keep pregnant and nursing women away from highly hazardous work
environments and to provide reasonable premises for nursing women.
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Emergency Response: Potential emergencies and incidents should be identified and assessed, and their
impact minimized by implementing emergency plans and contingency procedures, including
emergency reporting, evacuation plans, labor training, and drills. Emergency plans should include

appropriate fire detection and suppression equipment, unobstructed emergency exits, and adequate
means of escape.
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Suppliers must identify the environmental impact of their manufacturing operations and minimize the
negative impacts of this process on communities, the environment, and natural resources.
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Suppliers must comply with iiyama "Standard for Environmentally Friendly Products", which is
our GP document; and must accept on-site audits by iiyama at least once a year.
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Hazardous Substance Management: Suppliers shall identify, label, and manage chemicals, waste, and

other substances that are hazardous to humans or the environment and ensure that these substances are
safely handled, shipped, stored, used, recycled, and disposed of.
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Energy Consumption and Greenhouse Gas Emissions: Suppliers must set company greenhouse gas
emission reduction targets. Annual energy consumption, Scope 1 and Scope 2 greenhouse gas
emissions, and improvement measures must be regularly tracked and publicly disclosed.
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Comply with iiyama "Conflict Minerals Policy": It can be downloaded from iiyama official website.
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Suppliers and their agents must uphold the highest ethical standards.
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Conducting business with integrity: Suppliers shall have a zero-tolerance policy that prohibits any form
of bribery, corruption, fraud, extortion, and embezzlement.
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Protection of Privacy: Suppliers must protect the personal data and privacy of anyone with whom they
do business, including suppliers, customers, consumers, and employees.
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Abide by the contract provisions: Suppliers must abide by the content of the contract signed with iiyama.
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Suppliers shall establish a management system and the scope is relevant to the content of this Code. The
management system also needs continuous improvement. The management system should include company
commitment, risk assessment and risk management, improvement objectives, employee training, employee
opinions and complaints, and corrective actions.
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We even require all suppliers to publicize this Code to their upstream manufacturers. Alternatively, if
suppliers have their document similar to this Code, they can use their own document to promote it to
upstream.

F. Eftt Others

HEASIFEPEATEMAVKIER - R 7 _EHA-ELISN - BUORFTELUFROEK -
For suppliers that cooperate with EPEAT products with iiyama, in addition to the above Part A-E, they must
also meet the following requirements.
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Suppliers must obtain ISO14001 and ISO50001 and make them public on the official website.
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Suppliers must have SA 8000 certificate or complete RBA report. If the supplier chooses to provide an

RBA report, it must make improvement plans for the improvement items required in the report, and
iiyama will also regularly track its improvement progress.
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Suppliers read and agree to the iiyama “Supplier Code of Conduct”, please fill in the following information:
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